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Abstract
The present study aims to analyze the relationship between the impact of Digital
Transformation (DT) and Employees’ Innovative Work Behavior (IWB) by employing Knowledge
Sharing (KS)amongagroup of solar energy companies operatinginIraq. The study primarily focuses
on how Network Capability (NC) can be utilized to enhance knowledge within the community in
alignment with achieving the goals of digital transformation in clean energy projects. To collect
data, a quantitative method was used through (478) questionnaires to examine the role of digital
transformation in achieving a balance between network capability and employees’ innovative
work behavior. Structural Equation Modeling (SEM) and the bootstrapping method were applied
to test the study hypotheses. The results demonstrated that NC has a positive effect on IWB.
It was also confirmed that KS acts as a mediator in establishing the relationship between NC
and IWB. Furthermore, the findings highlight that digital transformation in energy companies
strengthens the relationship between solar energy companies operating in Iraq and end users.
The current research also contributes to improving the Iragi community’s awareness of the
importance of digital transformation and innovative work behavior within energy companies.
Keywords: Digital Transformation, Innovative Work Behavior, Knowledge Sharing,

Network Capability, Clean Energy Projects in Iraq.
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